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A Governance Structure that
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B, RAMEOHR LG D, EMBERIDELGBEELHDIEEZZAHD. TOXOILERZAREE T HRIEIC(E., BARELH
FDNRENDETHDEEFZ D, BENEFICHLT, BHRICHERIRMEERTEDILSLFKER, KREICE-THRLE
IiREZEH. BEMNLGCERREEZETLEICHITIRKRLGDARENH D, TDNH. COLSBFENEENDS
A, RAMICRHABIEZEITS.

L. LRERDOBIDTATTRLGL . EXORATHRRLGEEZZEL. RENGHIRZET 5,

CONSIDERATION PERIOD
(RETHARD)

EAXMIC, MFBREPRIZERITLILIBEMNATHRFAHREL, EHTHLIENEFELVWEERD, TR LM R
(X, OB RAHMIE. BENABTORACERNEBLORS R EITHNLGHELELEZAS. ERBEZEH. RKXT
. 1I20BEUATHEINELEEERZ D, RPICESIRFAHMEIE. BEABICE > TEWRGENRARF. FHEMNKEIS
EHEINBHEEZERL, TRICEYBIREZRVWEEEOETLESAIREM L H S0, RAIE LT, REHMFD
0BME (ERHEZEHTHI1208M) ZEBAHE. RAMEZETS,

EXCEPTIONS CLAUSE
IR Ok )

TSR b4 RE. BIRFBEROFINIEEICET HAFREICOVTIE, REICHTIREOHR AN L, RULGHEELHD
EFZZHMN. RAMIZIE, BERICHEROFANNGCREBOHMZEZTRDIZEIFFELLBLEZFZ TS, ITTHE
BLA, UTOLSBRENEENDEE. RAMEZEITS,

- RS, MAFERFLEAKREICH LT, ERfRNBTORFICEEMICLEL ShHAREOFERNMRESATLAG
L5 E

BEROFEHN, EXOXBRHMEICA+2ELETENGEMNTHD LI LGS

- BE. REBEZTLTHORT—IHRILI—DREZZEE LIS XA T, ENfREENTEDOFEICDOLEMALZNEHIETL
=58

© REMEEEAHT ETREFARGTIL—TRER., BEIE. BEFLOBGRELETS U MEE., £EXEE
BRI SR EICLY, BXRME. RERARDABICERGELEEZIL 0T EENDHLIEMNETHLEE

BENEFIXEEZINGT HHEEOERMES. PRINCFROERMELDLRICENT, BEAENXEIEE
MELGVGEORRMEICLEN, FELISRT DL NDES

TR WA RIF, LEOLSGFESTAETHY . BERAIEBRGREEREEADLICHDEERD, L.
LRDBINITATTIHEL, BEXEDRATRBRLREEZEEL., RERHVLHZS 5,

PROVISION OF MONETARY COMPENSATION TO THE BIDDER
(RREEREICHT 2EERM)

BHAHBENRE~ADEERANENHBRORRICEFNDHE. T — A —LEMBE S D AREMEOT OH GBI E
RORBEFHKSIELAREMLENBEINDG, VIR LA R(E EERMEFELZELEWHERICH LT, REDIL
BELbH, BEDHEIND, EERMEREASENSBNMHBERNENICEDOON TS LFEBZEL TS, LAL.,
RESNEBEADN, REMEIIEFTEZEASLEEAONDIDOTHNE., EELFBERNE~NEEDORFE2TH5DTHL, TD
RUZERL., BEREIOREEHINETHIEZFZA D

EXCESSIVE CROSS-SHAREHOLDING
CBREGEHRAFLEEL)

ARMFOHBETO—D2THALEFMOKAFELE VL, EEEEO(RKOBEFMMIEZ TDHRIEBNESH OS5I ST
LOTHY. BREBZEATHZEDO T LYy O v—moFoREEZRLLTVS, Tz, BEQORAZTENET. F+o7%1
EHREERNCENRNCECEAETERRFORRAICL LY., SoICHENBEROEE#ICEHFSLTNSEEFEALNT
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W5, BE., EXAFE. HAXFLEVHEXBEKRLE, DEFARLGLOTHD EXRT D, RAXFLELH LT F
WE. BELITDEARH#ETHY . BAEICTRIND I LML,

TR A RF, EENBRMHBEHROEAITNAT, BELGHRAFLEEVEIToTVSGE, BREEAKRIMEZER
L. X0 RX FTEHEDREZE > TWSEALT, TDH. BEIRBBHRZBALTLHEEN, ol BEILK
XBLEVETH>TWD LHWLIZ5E. BREBICLIIBELGHEROEATHL LWL, 2R (SERBAFELEL
BE. HREFLEZNICET HRBOE) ITHLT. RAMEZETS,

AMENDMENTS TO THE ARTICLES OF INCORPORATION
(EREHE)

HATIEER. BHDEREEREAHAHEETH, 1IDOFBRICFLHOND, LML, BHOXFRREIDOERICE
EHTLESERF, RENBEEFRICH L TOBERRATHIFZYIT. REDEFICEAOZEZRETEBSAH S 1=
b, BEEZOL S GHEHETEZRESHBO—DELTRATLS,

EFREDERT. RAERNHERET D, H. BHOXEFERENIDOFBRICTLEHONTVIGEE. ThOoDEES
BZEMEMICHEL, REICESDTHRICHDIEZAONIEREERENDAHERMEL T OIEIRERREICHTIHME
(. FRAl. BRI LTEMNCHEZTLTIT>TWS,

EXMBEZAFELT, REMEOA LOFEHMREIDENETFTIFICHFNFTIHILILBREIRFL TS,

AUTHORITY TO APPROVE DIVIDENDS
(RIREE L FONMRIIRE)

Bk, REAEENGFERT. EROBFXEABTORBRTLEEICH L THENCEERZTSDEPFELLGVEEZ S,
TERICHLTERAHDIEE. MENTEHSN. REDEFBEELE., REMEZERTEIHNFT U RAEKFDOEEE
RIBEZBELT. RELLTOERZRBRINETHDHEEF XD,

FREREFERONFBREBEOERDEEMER S NERICIE, REIE LTERBEZTS,

L. EREERRICEVT, MREDELZEHRIRRDORBFERLLLGVEZEDSHEICIE. RAMICRMMEZE
T3, 2L, BRXOANFT D RAGHEFEEEE L. RRABHRZTSIHEENH 5.

SUPERMAJORITY VOTE REQUIREMENTS
(R R S BRDEM)

BRI ZHROEHRIT, %REDOFRBICELD. EEVERICHT IHRIDITAHZHITIHMRESH D, HICERFOEELGR
BOBE. BASHEROEHICE>T, REDENEL(HIRSNDIENLH D,

REDUCTION OF QUORUM REQUIREMENT
(ERHDIEM)

BRIZEVWT., RRXDEFFRAELSS WO, ERHROEMICHT IERODEEICOVTE, RAIE LT, REMEET
3. BT, ERBEBHEZRTERABOBEENSINDICTIFHEILEZRODIEEL VD, EL. ZLDRETIE.
BRUAFELBRAXEDO—BROAT, IDDIDERHREHZEZA D, TOLIBERE, MIAKTIDFBRIETET 2HEZE
ES5BNNH D,

INCREASE IN AUTHORIZED SHARES

(AT B SR B D 1B AN)

TR WA RIFE, +REHRAERE, EREET DITHE->T. KEEELGHOTHS. THLBKAEREE, BEED
BRGRET E MR EEZARICSE DS EFZ D, L. BEiTURKARKOEME. BEFERXOFEIZEN
SAREMDHY . REDEKRERTOIENERTHOLEEZ D,

RITHRADIBINEREZEE T SR, UTO—RGIDOKRKIBNERZEET 5.
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B E RDIDDEXEZRANT., HRAXDBFNDARRMEPCPBLEMEZSNT S . (DBEOHRAFEFTO
‘i, () BEOKMEBE2ZEMOPDFHKRMELE., RV, (i) BUGHRMEE
FE A & Boh S HEx B E R E D K2

KRERAE RITAIREM KRBT TRA XY - EN) BLEDBIREERZRILETHIEMTHAS
DNBAREMENH D, BRICEoTIE, BAMBERZSR - LT 55 2FAmMEL LTE
FRHEENH D, =1ZL. IR - LA RIF, FIBOHKRIC, BHERICEIRHNGIEE &
2THEY., BUIEDBILZEME LEITAICEREMEZY . == L. BIRFHBEERLE
YTHAH LK LIEE. RITURKABEOBMICERMEST 5581 HD.

BIRBHDERHE BEICHRXZAV-EXRENOAREZER L. TOHRGEMEIITENT., EOREMHKAN
DETHOANEERET D, 1=, FATHNBTRITAREKIKHOEMOER L L TET
ONTWANERZEY D,

EXEMDEETE LZEEORERFSPMFRTHREZES I OAELHINREEZT S, T, HKXEA
W=EEFEN, BERIITONEAEHRT S,

ARD EHY .. BHITTREABBOENL. BEHRXOFEEICERNDIARENH D, colc. BIRBHEKREMTHAY
PRENHIEE. BRKILLBYRFS. BENLCREROREERENHT BN H D, K> T, EXRADHRANF
TR EHE LSRR, T ARSNE-LEETHIARICITBREZEZAONSBEICFEANE L TRAMEETS %

LIMIT LIABILITY OF DIRECTORS AND STATUTORY AUDITORS
(iR R VEEROEERERK)

et MR ELIEERIRIICTTIEBEE >~TLIHEE, BEEEAIRNETHDHEEZA D, =L, I—KL
— b ANFURDEAFIZE >TRET HIEENMEMLTVESFT, MERVEEROEEIREEROLIEXOEZLE
BLTWS, 2LD5EE. BHRELEEROEAREELRINETHIN, FETACERGBEINHLEEL L
BEREZRIRNETHIEEZA D, HoT. EAMICK, MHRELEEROEEREDERERICEMMEZITS.

CAPITAL STRUCTURE

(BARHERK)

AUTHORITY TO TRADE IN COMPANY STOCK
(X D)

ROEBHZHE-LIEHE, ERBMEZTY 0 () %HRABOLERAZEESL TS, (i) THHEEROEE TLRNEE
EhTWAS, iDL (iii) 184 RRICIERITERT 5,

SALE OF BROKEN LOTS OF SHARES
(It - BITREHRDTE)

BRARBEHREMBAT HMIN, BEICHLT, BRXERLICT 502, FTABEREAREIZT 5, BEARBHRDRFEL,
BADRBMELTISEZEOLIMRENH L. HFBRICERPET 5.

AUTHORITY TO REDUCE CAPITAL OR EARNED RESERVE
(BARERE - MIREREDORD)

THGESRE. hEMICERTAIRREZER TSI LE. HREDFEISES £EFZX D, HBEERE. ERMICEK
BEZETS

9 RATRAIREMIBHDI0NZEZ ZEMDIFEIZIE, EXMICRAMEEITS.
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Shareholder Initiatives and
Sustainable Business Practices

(BEERELEHHEARRLTLEDRRTTII T4 R)

TSR A RF, ETO(RIREZERNFINT S, ERMIC, REMEZMEFT-FHREIDENETFLHLITDOEAD

AREMA S LVMEREZXFT 5, BiE, RAIMIC, BLAORMLEES. BEBR., BUs. K. BREICET XA
HOREGEICEALT, BEREEMBRRINTEEDIONIFELVEER S, BHIF. ﬁi#L%M&%ET TEOEX
RBLEFPITLEECH L TN EBZTHDEFELLLGVEEZ D, EXRICH L TERAHDIHE. MENTES
5N, REDEFBELGE, REMEZHRTELIANT VAKHOBEZRIBZEZRELT. KELLTOEREZRK
FRETHDIEEZ D,

BREREOHEBEDHMZ T DR, BHE, SEXRAEMTVSIRREZERL=S>A T, EIOXKKRNLGMESAHZ
RET Do BHIF, 7ZaT7I - LR—b, YRXTFEYT 4 - LiR—F, BEITTHA b NGOFED T THA b,
HRELELGEDLRRFERZLLIC. BEXRDIVY—F T 5. TORIC, BHEN) S —FHRERICEWT, KREiHiE
?E%@T‘b'libf?iaéﬁiﬂ’éﬁﬁﬁbt 5a. BHoToxy - R—N—(ZRET S, BHF, RERFEIHITDHLITE

FYRVETERL., YRITZHEMT AFIIDOLENDLHLIBE. REREAZRIETHYRHIERSIAIZHD
f@hlfiﬁ’é?‘%o

HLUOWKMTREES=ICHNT 2BEAIZEL TIX. Glass Lewis’s Shareholder Initiatives Policy Guidelines (http:/
www.glasslewis.com/guidelines/) % &< 2 &Ly,
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DISCLAIMER

This document is intended to provide an overview of Glass Lewis’ proxy voting policies and guidelines. It is not intended to be exhaustive
and does not address all potential voting issues. Additionally, none of the information contained herein should be relied upon as investment
advice. The content of this document has been developed based on Glass Lewis’ experience with proxy voting and corporate governance
issues, engagement with clients and issuers and review of relevant studies and surveys, and has not been tailored to any specific person.

No representations or warranties express or implied, are made as to the accuracy or completeness of any information included herein.
In addition, Glass Lewis shall not be liable for any losses or damages arising from or in connection with the information contained herein
or the use, reliance on or inability to use any such information. Glass Lewis expects its subscribers possess sufficient experience and
knowledge to make their own decisions entirely independent of any information contained in this document.

All information contained in this report is protected by law, including but not limited to, copyright law, and none of such information
may be copied or otherwise reproduced, repackaged, further transmitted, transferred, disseminated, redistributed or resold, or stored
for subsequent use for any such purpose, in whole or in part, in any form or manner or by any means whatsoever, by any person without
Glass Lewis’ prior written consent.

© 2020 Glass, Lewis & Co., Glass Lewis Europe, Ltd., and CGI Glass Lewis Pty Ltd. (collectively, “Glass Lewis”). All Rights Reserved.

21



North America UNITED STATES
Headquarters

255 California Street
Suite 1100

San Francisco, CA 94111
+1 415 678 4110

+1 888 800 7001

44 Wall Street

Suite 503

New York, NY 10005
+1646 606 2345

2323 Grand Boulevard
Suite 1125

Kansas City, MO 64108
+1 816 945 4525

Europe IRELAND

15 Henry Street
Limerick

+353 61 292 800

UNITED KINGDOM
80 Coleman Street
Suite 4.02

London, EC2R 5BJ
+44 207 653 8800

GERMANY

IVOX Glass Lewis
Kaiserallee 23a
76133 Karlsruhe
+49 721 3549622

Asia Pacific AUSTRALIA

CGI Glass Lewis
Suite 5.03, Level 5
255 George St
Sydney NSW 2000
+61 2 9299 9266

JAPAN

Shinjuku Mitsui Building

1th floor within WORKSTYLING
2-1-1, Nishi-Shinjuku, Shinjuku-ku,
Tokyo 163-0411

www.glasslewis.com
¥W @GlassLewis

W @CGIGlassLewis -J\.L
@ Glass, Lewis & Co.

'\

“ar

GLASS

LEWIS



